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At Emir Hotels, we aim to share our sustainability work, progress and results with guests, senior management,
employees, suppliers and all other stakeholders, and to raise awareness.

TUI BLUE

The TUI BLUE Side Sustainability Activities Report fulfils a requirement of our environmental and sustainability
certification processes and covers data for 2024-2025.

We aim to continue assessing our sustainability impacts regularly and updating and publishing this report in future
periods.

We analyse stakeholders' sustainability expectations and views and develop our activities accordingly. We regard this
report as an important communication tool for continuously improving our sustainability approach and corporate
governance.

We welcome all stakeholders' assessments, suggestions and feedback. The contact details below are for our Quality
Department, which coordinates sustainability work across our properties.

Serdar AYMAN Eylem YUCESON CAKIR
Quality Manager Dietitian
tbkalite@emirhotels.com xanthekalite2@emirhotels.com
Tel: +90 242 763 86 00 Tel: +90 242 763 86 00
Mobile: +90 (549) 502 21 59 TUI Blue Xanthe (Head Office)

TUI Blue Xanthe (Head Office) Evrenseki Area

Evrenseki Area Side - Antalya - Turkiye

Side - Antalya - Turkiye www.emirhotels.com

www.emirhotels.com
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TUI Blue Xanthe

TUI BLUE

TUI BLUE Xanthe joined Emir Hotels in 2004 as the region’s first five-star hotel. Set on 20,000 m?, its extensive
gardens, Olympic pool, waterslide pools and range of facilities offer guests of all ages sea, sand, sunshine and
entertainment.

Xanthe

Located in Evrenseki alongside the promenade extending for kilometres towards Side, TUI BLUE Xanthe offers
thoughtfully designed facilities and services for a special family holiday.

243 Rooms, 657 Beds
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1 Mini Club
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Waterslide Pool, Aquapark
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3 lJ ( TUI Blue Side

TUI'BLUE TUI BLUE Side 5%, a premium concept of leading tour operator TUIl and a flagship TUI BLUE property, opened in 2009
Side with 236 rooms on 16,000 m? of Evrenseki's coastline. With its distinctive service and quality, it offers guests aged 18
and over a calm, peaceful holiday away from everyday pressures.

The property is 800 m from central Kumkéy, 7 km from Side and 60 km from Antalya Airport.

=Z>~ 2 Pools, 1 Jacuzzi
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The Sense Deluxe
The five-star The Sense De Luxe Hotel opened in 2014 with an innovative design in Side, where modern life meets
rich history. Set on 38,500 m? with 374 rooms, it offers a comfortable, distinctive holiday. Its elevated setting provides

outstanding Mediterranean views, combining nature, sea and modern living.

The property is 1 km from central Kumkoy, 4 km from Side and 70 km from Antalya Airport.

374 Rooms, 832 Beds

6 Pools, 1 Jacuzzi
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Children's Waterslide Pool
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Emir Sport is 800 m from our hotels and offers 15 football pitches, including 11 UEFA-standard training pitches and
4 station training pitches, for professional team camps and training. TUI Blue Xanthe's 1,250 m? heated Olympic-size
swimming pool also accommodates swimming team training.

The sports complex provides referee rooms, changing rooms, showers, tactical rooms and massage rooms. Expertly
maintained pitches accommodate 700 spectators and have match lighting.

Bermuda grass pitches have drainage and automatic irrigation. Solar electricity, recovered laundry heat and reused
rainwater and drainage water support efficient use of natural resources.




_ Bubble Laundry opened in 2014 and serves both our hotels and other businesses in the region.
Q bubble Located within the sports complex, our laundry has become an exemplary service provider.
Our laundry can wash 12 tonnes of linen per day.

EMIR HOTELS
BUBBLE LAUNDRY

www.emirhotels.com
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ITY APPROACH

1

EMIR HOTELS works to become an internationally recognised brand for quality service and to ensure guest and
employee satisfaction. Our guiding principles and values are: continually improving service quality, communicating
ethically, transparently and trustfully with stakeholders, delivering quality, reliable and sustainable products and
services beyond guest expectations, sustaining satisfaction and using feedback to improve, respecting people, the
environment and society, supporting employee development and competence, and fully complying with national
and international legislation, relevant standards and other obligations.

EMIR HOTELS management commits to ensuring that these principles and values are adopted, implemented and
monitored throughout the organisation.

Our vision is to be a strong, reliable company with high quality and service standards that meets guest and
employee needs, adapts to global conditions, contributes to community prosperity, cooperates with the industry
and earns the preference, trust and respect of individuals and organisations.

Our mission is to set an example in tourism by respecting people and society, upholding law and ethics, offering
comfortable, safe and memorable stays, continually improving service, supporting employee development and
following sustainable tourism principles.



3UJ¢

TUIBLUE Emir Hotels launched its first corporate social responsibility initiatives in 1992, supporting education through a

Side nationwide project in Turkiye. In recognition of these efforts, our founder A. Zeki DEMIRCI received the
Distinguished Service Medal from the Grand National Assembly of Turkiye.
Our group supports numerous social responsibility projects in Switzerland and Turkiye. Our main aim is a more
liveable environment and a more aware society.
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Our work began by meeting the requirements of national environmental legislation. We obtained the necessary
approvals, including the Environmental Impact Assessment (EIA) certificate, environmental permit and live music
permit. We also conducted analyses and monitoring of waste, chemicals, wastewater, water supply and air
emissions. We continue working to make these practices permanent.

\ .I'TY‘APPR‘OACH

Emir Hotels properties implement and certify sustainable environmental management programmes, including
Travelife, sustainability certification, ISO 50001 Energy Management and ISO 22000 Food Safety Management.
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3 lJ ( QUALITY AND SERVICE POLICY

TUI BLUE

Side We put our guests first, plan services to understand and meet their wishes, expectations and needs, and commit to delivering
quality service.

We comply with legal requirements and international standards and rules in all our activities, products and services.

M

We maintain regular communication with our guests. We assess complaints, suggestions and feedback transparently, promptly
and fairly, resolve and respond to them as quickly as possible, and use all feedback to improve our service quality.

.

We make quality measurable, incorporate the results into our objectives, and manage and monitor these objectives together with
all our employees.

ABILITY POLICIES

We maintain high workplace standards and continually improve working conditions. Appropriate training supports our colleagues’
personal and professional development and strengthens their skills.

We monitor changing requirements and plan and carry out improvements to our services and activities to advance our standards
and keep them up to date.




3 lJ ( EMPLOYEE WELFARE AND SAFETY POLICY

We believe skilled, healthy and safe employees are the key to success. We commit to fair, equal and safe human resources

TUI BLUE . . .
practices and to fully ensuring occupational health and safety.

Side

We comply with all legal requirements for occupational health and safety and human resources processes.

We act fairly and transparently in recruitment, training, promotion and remuneration.

)
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3 . We provide regular training and career planning to support our colleagues’ professional and personal development. Occupational

o E safety training encourages responsibility for their own safety and that of their colleagues and aims to reduce workplace
T accidents.

— (- : B . o~ : . :

= 1  We practise participative management by listening to and considering our colleagues’ requests, suggestions, complaints and

other feedback.

We support work-life balance, provide a healthy and respectful psychosocial environment, and continually improve workplace
standards.

We identify workplace hazards and risks and eliminate their sources or reduce them to acceptable levels to prevent occupational
accidents and diseases.

We monitor changing requirements and plan and carry out improvements to our services and activities to advance our standards
and keep them up to date.




3 lJ ( FOOD SAFETY POLICY

TUI BLUE Our priority is to ensure that all food and beverages prepared and served at our properties are safe and do not endanger the
Side health of guests or employees.

We comply with all food safety legislation and administrative regulations.
Our traceability system monitors every stage from the arrival of food at our premises to consumption.

| We maintain high hygiene standards in all food areas and throughout production and storage, and take measures to control all
=] food safety hazards.

We communicate continuously and transparently with suppliers, customers and competent authorities on food safety.

BILITY POLICIES
|

We expect suppliers to comply with food safety standards, monitor their conditions through on-site audits and select suppliers
accordingly.

We provide ongoing hygiene and food safety training to raise employee awareness and keep our food safety system current and
effective.

We set measurable, achievable targets, regularly review our Food Safety Management System and work to improve it
continuously.




3 lJ ( PURCHASING POLICY

TUI BLUE
Side We aim to procure products and services that meet our specified quality, hygiene and other standards.

We comply with all applicable legal and industry standards, particularly for food and guest supplies.
We purchase in accordance with approved rules and limits set out in our internal documentation.
We manage purchasing transparently and competitively and maintain honest, reliable and ethical relationships with suppliers.
We prefer environmentally responsible, sustainable suppliers who promote water and energy efficiency, respect children’s and
women’s rights, value gender equality, treat employees equally and fairly, respect their communities and demonstrate social

responsibility.

We regularly assess supplier performance by monitoring procurement processes and conducting on-site audits.




3 lJ ( ENVIRONMENT AND SUSTAINABILITY POLICY
TUI BLUE We aim to minimise the environmental impact of our operations, protect natural resources and leave a more liveable
Side environment for future generations. We proudly conduct all our activities as an environmentally friendly hotel.

We fully comply with all national and international environmental and sustainability legislation and standards.

We take all necessary measures to prevent pollution, waste generation and emissions arising from our activities.
We implement projects and conservation measures to reduce energy and water consumption and improve efficiency.

We reduce waste at source, control hazardous waste and separate all waste by type for recycling and disposal.
We organise activities to raise awareness among employees, guests, suppliers and the local community.
We provide regular training to raise environmental awareness among all employees.
We regularly review our environmental sustainability management system, set and monitor targets, and plan continuous
iImprovements.

We prioritise environmentally responsible and efficient purchasing, choosing suppliers, products and services with sustainability
credentials. By supporting and preferring local suppliers, we contribute to regional sustainability.




3 lJ ( OUR CHILDREN'S RIGHTS POLICY

TUI BLUE
Side Recognising children as the future entrusted to our care, we régétd respecting them as individuals, upholding their rights and
protecting them from all forms of epr0|tat|on as'a primary respon5|b|I|ty

\, a a .
We do not permit child Iaboqr in our orgémsatlons and expect the same '‘commitment from all business partners.
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Ving V!
We provide spaces and opportunities that support children’s development and aIIow them to express their thoughts, wishes and

-y - feelings freely and comfortably.
s N/ 1 e . ‘

. . A | : o M(: % . —
We train colleagues and raise community awareness on preventing child abuse and protecting children’s rights. We support
< v 1 relevant projects and plan new ones.

We ensure childre’n’é{safety by making sure an adult supervigésT their activities.

If we witness suspicious actions mvoIvmg chLIerQ, we-first inform hotel managemeht and seek help from official authorities
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OUR SOCIAL RESPONSIBILITY POLICY

3UJ¢

We value communication and interaction with the community and support for local residents as a contribution to the long-term

TUI BLUE sustainability of our business.

Side

Alongside economic success, we value social-development, ethical conduct, respect for the environment, nature, women and
children,and the responsible protection of natural resources.

We monitor local issues and contribute solutions wherever possible to benefit our business, employees, guests and community.

i

We support local employment and procurement and value the development of the region and its economy.
We support regional development in education, sport, health and culture, participate in activities and plan new initiatives.

=l 2
i

(A

We uphold social responsibility by contributing to local social development, respecting human and children’s rights and opposing
all forms of exploitation.

ABILITY-POLICIES

We prioritise service and our social and environmental responsibilities. Working with employees, public bodies, NGOs and
suppliers, we take care to protect local businesses and producers.

We aim to lead by enabling guests to participate actively in social activities and connect with our local community.




3 lJ ( OUR WOMEN'S RIGHTS AND GENDER EQUALITY POLICY

TUI BLUE
Side

We value gender equality in our business.
We ensure the health, safety and welfare of all employees, regardless of gender.
We support women’s employment in every department and provide equal opportunities.
We follow a policy of equal pay for equal work, without gender discrimination.
We assign duties in line with the principle of equality.
We provide the conditions for equal access to career opportunities.

We develop training policies, support women's participation and raise awareness.

We create working conditions and practices that support work—family balance.
We support women in corporate management and provide equal opportunities.

We do not tolerate abuse, harassment, discrimination, oppression, coercion, slander or similar treatment of women. We recognise
their contribution to society and our organisation and support their participation.




3 lJ ( OUR ENERGY POLICY

TUI BLUE
Side

We comply with all national legislation governing energy management and use.

We set targets for continuous energy performance improvement, provide the resources and information to achieve them, and
develop efficiency projects.

Wherever possible, we use highly efficient equipment and energy-saving technologies, including LED lighting and smart
automation.

We carry out all scheduled maintenance and inspections to prevent energy waste.
We regularly measure, monitor and analyse energy consumption and keep records of all data.
We regularly review our energy management system and pursue continuous improvement.
We use renewable energy wherever possible and increase the transition to renewable sources.

We guide employees, guests and suppliers on energy efficiency and responsible use. Regular staff training strengthens
awareness and understanding.




ELECTRICITY DATA
Total Consumption (kWh)

Monthly electricity consumption follows hotel guest occupancy, reaching higher levels during the peak season as
occupancy increases.

ELECTRICITY CONSUMPTION (kWh)
2024-2025
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ELECTRICITY DATA
Per Capita Consumption (kWh/guest night)

Monthly per capita electricity consumption varies according to consumption and occupancy.

ELECTRICITY PER PERSON (kWh/guest night)
2024-2025
40,00 KWH
35,00 KWH
30,00 KWH
25,00 KWH
20,00 KWH
15,00 KWH
10,00 KWH
5,00 KWH
0,00 KWH
JANUARY  FEBRUARY  MARCH NISAN MAYIS HAZIRAN JuLy AUGUST  SEPTEMBER  EKIM KASIM ARALIK
02024 2025

@ Our annual average electricity consumption target per person
ic 24 0 K\Wh
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TUI BLUE

TY PRACTICES

Measures to reduce excessive electricity consumption:

Air conditioners undergo regular checks.
All outdoor lighting uses LEDs.
Lighting switch-on and switch-off times undergo regular checks.
We monitor the energy consumption of powerful kitchen equipment and arrange regular maintenance.
Room energy cards and door switches undergo regular checks.
We continually check for and switch off unnecessary lighting.
Hotel entrance doors and windows undergo regular checks.

We adjust the number of blast chillers and cold rooms in use to guest numbers.
We increase the frequency of staff training.
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TUI BLUE

MOVING TOWARDS RENEWABLE ENERGY

At Emir Hotels, our sustainable approach to energy use is guiding our transition to renewable energy sources.
We have launched solar power projects in several regions of Turkiye. Our operational plants in Malatya and Cankiri supply a
substantial share of our hotels" energy, increasing our renewable energy consumption.

WHAT IS A SOLAR
POWER PLANT?

A solar power plant converts sunlight directly into electricity. It is an environmentally
friendly, sustainable energy generation model that reduces dependence on fossil
fuels and provides a continuous supply of energy.
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TUI BLUE
Side

PRACTICES

LNG DATA
Total Consumption (kg, kWh)

Monthly LNG consumption rises and falls in line with heating demand and usage.

LNG CONSUMPTION (kg)
2024-2025
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LNG DATA
Per Capita Consumption (kg/guest night, kWh/guest night)

3UJ¢

TUI BLUE
Side

Monthly per capita LNG consumption varies according to consumption and occupancy.

LNG PER PERSON (kg/guest night) LNG PER PERSON (kWh/guest night)
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(@/v’ Our annual average LNG consumption targets per person are 0.70 kg and 10.5 kWh.

Measures to reduce excessive LNG consumption:
Kitchen staff receive guidance on responsible use.
We check gas detectors and inspect for gas leaks.




WATER DATA
Total Consumption (m?)

Monthly water consumption follows hotel guest occupancy, reaching higher levels during the peak season as
occupancy increases.

A WATER CONSUMPTION (m3)
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3 lJ ( WATER DATA
Per Capita Consumption (m3)

TUI BLUE
Side Monthly per capita water consumption varies according to consumption and occupancy.

WATER PER PERSON (m3/guest night)
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(@/) Our annual average water consumption target per

person isNe3dires o reduce excessive water consumption:
We increase the frequency of employee training.

We monitor faults more frequently.
We inspect for leaks more frequently and arrange maintenance as necessary.
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TUIBLUE Our property uses mains water.

Side Our water conditioning system undergoes continuous checks. Water distributed throughout the property receives
treatment according to its intended use. We monitor it daily and conduct analyses twice a month. Meters record
consumption, which we enter in our consumption reports.

Wastewater from our operations flows into the ASAT sewer network under a Connection Quality Control Licence. The
hotel's drinking and utility water consumption figures also represent wastewater volumes. We pay ASAT wastewater
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- EE‘ charges for the same volumes.
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EVEN A DROP IS VALUABLE!

We invite you to save water.

NAB VVI*ITY PRACTICES

AUCH EIN TROPFEN IST WERTVOLL!

Wir laden Sie ein, Wasser zu sparen.

BiR DAMLASI BiLE DEGERLI!
Sizi suyu tasarruflu kullanmaya davet ediyoruz.




WASTE DATA
Total Values (kg)

3UJ¢

TUI BLUE
Side

2024 Waste Data 2025 Waste Data

ORGANIC WASTE

ORGANIC WASTE

RECYCLABLE WASTE DATA AT RECYCLABLE WASTE DATA SATA
PSEE'XESR PLASTIC | Glass | METAL ORGANIC PQEEO'XESR PLASTIC | Glass | METAL ORGANIC
(kg) (kg) (kg) (kg) (kg) (kg) (kg) (kg) (kg) (kg)
JANUARY 620 520 700 250 13.947 JANUARY 480 380 500 220 10.071
FEBRUARY 650 550 700 250 15.737 FEBRUARY 520 400 500 220 12.885
MARCH 700 580 720 280 19.640 MARCH 550 440 580 250 15.540
APRIL 740 600 750 300 21.892 APRIL 580 450 670 280 18.296
MAY 750 610 820 320 22.203 MAY 620 480 700 300 20.508
JUNE 780 640 850 350 22.837 JUNE 650 500 650 310 20939
JuLyY 800 660 900 350 23337 JULY 650 520 700 320 21.845
AUGUST 820 700 1.000 350 24.047 AUGUST 680 560 750 350 22113
SEPTEMBER 770 650 900 350 22739 SEPTEMBER 610 500 700 320 20.859
OCTOBER 750 680 950 350 23.836 OCTOBER 580 510 650 320 20817
NOVEMBER 700 540 810 320 20.493 NOVEMBER 520 480 580 300 18.739
DECEMBER 540 440 680 250 14271 DECEMBER 400 350 440 220 12.046
TOTAL | 8620kg | 7170kg | 9780kg | 3720kg 244.979 kg TOTAL | 6840kg | 5570kg | 7420kg | 3410ke 214.657 kg




2024-2025 RECYCLABLE WASTE DATA
Total Values (kg)
Monthly waste volumes follow guest occupancy and increase during the peak season as occupancy rises

TUI BLUE
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ITY PRACTICES

2024-2025 RECYCLABLE WASTE DATA
Per Capita Values (kg/guest night)
Recyclable waste per person showed seasonal variations but remained broadly stable over the year. Guest profiles,
consumption habits and operational activities may influence these changes.
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@ Our annual average recyclable waste target per person is 0.16 kg.
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ANAGEMENT
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BILITY PRACTICES
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ORGANIC WASTE (kg)

2024-2025 ORGANIC WASTE DATA
Total Values (kg)
Per Capita Values (kg/guest night)

operational activities.

ORGANIC WASTE PER PERSON (kg/guest night)

Total organic waste varied during the year according to operational activities and guest numbers. Organic waste per
person remained broadly stable, with limited fluctuations potentially reflecting guest profiles, consumption habits and
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@ Our annual average organic waste target per person is 1.60 kg.
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2024-2025 HAZARDOUS WASTE DATA
Total Values (kg)

2024 2025
Waste Code Waste Description

(kg) (kg)
2001 26 QOils and fats 2610 2830
18 01 03 . . i . . . .
18 01 01 Medical waste (waste requiring special collection and disposal to prevent infection, and sharps) 17 15
150110 Packaging containing residues of or contaminated by hazardous substances 53 40
08 03 17 Waste printing toner containing hazardous substances 0 20

Pressurised metal containers. Metallic packaging containing a hazardous solid porous matrix (e.g.
15 01 11 , ) . 35 20
asbestos), including empty pressure containers
08 01 11 Waste paint and varnish containing organic solvents or other hazardous substances 0 150
2001 21 Fluorescent tubes and other mercury-containing waste 0 45
13 02 08 Other engine, gear and lubricating oils 65 70
2001 35 Discarded electrical and electronic equipment 5 0
16 01 07 QOil filters 0 20
08 04 09 Hazardous silicone (waste adhesives and sealants containing organic solvents or other hazardous 0 15
substances)

16 06 04 Waste batteries 50 20




3 lJ ( HAZARDOUS WASTE DATA

TUI BLUE

In 2024-2025, used vegetable oil accounted for the largest hazardous waste handover, followed by paint/varnish waste
and engine/gear oils. Greater awareness of waste separation increased handover volumes, indicating improved waste
management effectiveness.
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TUI BLUE

WASTE RECOVERY BENEFITS

We separate recyclable and hazardous waste generated by hotel operations and hand it over to authorised companies.

Side The resource savings achieved through recycling and disposal activities in 2024 are shown below.
[/ " o
—
Depolama Alani
KAGIT Kg Sera Gazi kWh Enerji % Enerji Tasarufu | Adet Kurtarilan Agac Kazan¢
8620 kg 1525,74 kg 35342 kWh 345% 0,058616 adet 0,00014654
& (o
Depolama Alani Kg Hammadde
METAL Kg Sera Gazi kWh Enerji % Enerji Tasarufu Kazang Tasarrufu
3720 kg 353,4 kg 2388,24 kWh 335% 11,16 kg 4,836 kg
5 (o SIFIR
oyY)
Depolama Alani ‘
PLASTIK Kg Sera Gazi kWh Enerji % Enerji Tasarufu Kazang
7170 kg 293,97 kg 41399,58 kWh 574% 16,491 kg

2024 RESOURCE SAVINGS



Ut |

TUI BLUE
Side

PRACTICES

WASTE RECOVERY BENEFITS

The resource savings achieved through recycling and disposal activities in 2025 are shown below.

¢ !
—
Depolama Alani
KAGIT Kg Sera Gazi kWh Enerji % Enerji Tasarufu | Adet Kurtarilan Agac Kazang
6840 kg 1210,68 kg 28044 kWh 274% 0,046512 adet 0,00011628 adet
& [
Depolama Alani Kg Hammadde
METAL Kg Sera Gazi kWh Enerji % Enerji Tasarufu Kazang Tasarrufu
3410 kg 323,95 kg 2189,22 kWh 307% 10,23 kg 0,421135 kg
= [
Qo
Depolama Alani
PLASTIK Kg Sera Gazi kWh Enerji % Enerji Tasarufu Kazang
5570 kg 228,37 kg 32161,18 kWh 446% 12,811 kg

SIFIR
ATIK

2025 RESOURCE

C AN\N/INICC



3 lJ ( OUR STEPS IN SUSTAINABLE ENVIRONMENTAL MANAGEMENT

TUI BLUE We informed employees and local businesses and invited them to bring us used batteries and household frying oil
Side rather than discard them with general waste.
Employees and local businesses deliver collected batteries and used frying oil to us for environmentally safe disposal
or recovery. We transfer these materials to licensed companies in accordance with environmental legislation.

W This practice helps prevent harm to the environment and natural resources and returns recoverable materials to the
L
o economy.
|_
O
<
(a4
o = |
>- B LT T AT VAL
. H - M PO LITRE SUTYL R ETIYO
. EVLERINIZDE OMRUNO EVLERINIZDE OMRONU
TAMAMLAYAN BITKISEL ATIK TAMAMLAYAN PILLERINIZI COPE
BIZE GETIRIN ! BIZE GETIRIN ! |
Siz DE 'SORDUROLEBILIR CEVRE’ Siz DE "SORDUROLEBILIR CEVRE"

iCl_N_DEST EK OLUN. ICIN DESTEK OLUN.




3 lJ ( One small battery makes four square
We inform guests about the environmental and health risks of

TUI BLUE , _ . meters of land uncultivable.
‘ used batteries and encourage them to use designated collectiol :
Side We do not throw away expired

points rather than general waste bins.
batteries. We deliver it to the
authorized company for disposal in a
way that will not harm the nature.
Support the Sustainable Environment
and don't throw the batteries away.

TY PRACTICES

l”

Oe zmaly
" Bttory mata Four supais
maters of lang ehibly
We da not LAt sy O
utuu«r; WO deboer & 10 the
Authonges Sampany Soe Gapodal m 4
Wty Ot will not P the natiee
SUPPOn 1he Suntar wite Ervitiimere
and Gon't throw the Batteries Swiy

Eine kleine Batterie macht vier Quadratmeter Land unbebaubar.
Wir werfen abgelaufene Batterien nicht weg. Wir liefern es an den
autorisierten Betrieb zur umweltgerechten Entsorgung. Unterstiitzen Sie
die nachhaltige Umwelt und werfen Sie die Batterien nicht weg.

Vo e R i e S |t s
B . By 4 -
e bt e o g b
.t et e S A

e e e W Bir kiiciik kalem pil, dért metrekare toprag Gretim yapilamaz hale getiriyor.
' Omriinii tamamlayan pilleri atmiyoruz. Dogaya zarar vermeyecek sekilde
bertaraf edilmesi icin yetkili firmaya teslim ediyoruz.
Siz de Sirdiiriilebilir Cevre icin destek olun ve pilleri cipe atmayin.




Preventing resource waste, improving living standards and the recent energy crisis have increased the importance of
waste collection, recovery and reuse. Separation at source is the first step in returning waste to the economy. We
support sustainable waste management with suitable collection areas and equipment.

Under the Deposit Waste Management System (DYS), we collect deposit-bearing beverage packaging separately at
source for recycling. The system aims to increase packaging recovery rates and support the circular economy.

Our property received its Zero Waste Certificate on 20 December 2020. We renew it upon expiry. The latest renewal
took place on 3 October 2025, and the current certificate is valid until 3 October 2030.
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Side

OUR STEPS IN SUSTAINABLE ENVIRONMENTAL MANAGEMENT

To raise awareness among our guests and employees,
we display examples of how long discarded waste takes to decompose in nature.
We encourage both employees and guests to separate all recyclable waste,
and provide the facilities they need.
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3 lJ ( OUR STEPS IN SUSTAINABLE ENVIRONMENTAL MANAGEMENT

TUI BLUE We display decorative items made from waste to raise guest and employee awareness, supported by informative
explanations.
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THIS WORLD IS OURS!
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OUR STEPS IN SUSTAINABLE ENVIRONMENTAL MANAGEMENT

TUI BLUE WORLD FOR US
Side At Emir Hotels, our World For Us vision places environmental sustainability at the heart of everything we do. We
develop nature-friendly practices in energy and water conservation, waste management, carbon footprint reduction
and local biodiversity protection. We pursue responsible tourism that considers tomorrow as well as today. Together
with our guests, we work for a greener future.




OUR STEPS IN SUSTAINABLE ENVIRONMENTAL MANAGEMENT

TUI BLUE WORLD FOR US
Side
Respect for Nature, Investment in the Future. Our World For Us vision places environmental sustainability at the heart
of everything we do. We develop nature-friendly practices in energy and water conservation, waste management,
carbon footprint reduction and local biodiversity protection. We pursue responsible tourism that considers tomorrow
as well as today. Together with our guests, we work for a greener future.
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OUR STEPS IN SUSTAINABLE ENVIRONMENTAL MANAGEMENT
WORLD FOR US

We recover heat from hotel laundries and use waste steam to heat changing rooms. At Arslan Zeki Demirci Sports
Facilities, we collect rainwater for garden irrigation. Dry branches and leaves become compost for our garden trees.
Herbs and lemons grown in hotel gardens supply our kitchens and guests' tables. All hotels use self-spreading grass
with low irrigation needs. Sprinklers replace hose watering to reduce water waste. Restaurants and bars use paper
straws instead of plastic, provided only on request to reduce consumption.
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TUIBLUE WORLD FOR US
Side

Restaurants and bars use disposable cups, plates, stirrers and paper straws. Breakfast items such as jam, honey, butter
and chocolate come in small sealed portions to prevent food waste. We use small serving dishes wherever possible.
i Menu planning reflects guest numbers and dietary preferences, including allergies, vegan and vegetarian diets. Guests
E&, staying 10 nights receive complimentary a la carte dining to reduce buffet waste. We avoid fireworks and confetti to
E protect wildlife and the environment. Air-to-water heat pumps supply underfloor heating in the lobby, Turkish bath and
indoor pool, reducing energy use.
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BILITY PRACTICES
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OUR STEPS IN SUSTAINABLE ENVIRONMENTAL MANAGEMENT
WORLD FOR US

Heat recovery units throughout the ventilation system minimise energy use. Hot water from solar panels is stored in
accumulation tanks to reduce gas consumption. In summer, solar panels and heat pumps provide 85% of hot water
needs. Frequency controllers help equipment run efficiently. Balcony door switches control air conditioning in every
room to reduce energy losses. LED lighting throughout the property uses 12—-24 W instead of 220 W.
All lighting also uses sensors.
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TUI BLUE

e WORLD FOR US

Replacing showerheads and tap aerators reduced water flow from 12 to 7 litres per minute. Tea boilers connect to the
water supply instead of using packaged water. Water-saving notices appear throughout the property. Towel and linen
change cards discourage unnecessary replacement, reducing water and chemical use and inviting guests to help protect
natural resources. On our pier, treated mains water and postmix/premix dispensers replace drinks in plastic packaging.

ILITY PRACTICES
ACTIV

e

USE ME AGAN TOMORROW EVEN A DROP IS VALUABLE!
SUST LIKE AT HOME We invite you to save water.

DENUTIEN SIE MICH MORGEN NOOMMAL
GENAL WIE ZU MAUSE

MAYLULARINIT] YARIN TEXRAR KULLANIN
TIPKI EVDE OLOUGU Gl




3 lJ ( OUR STEPS IN SUSTAINABLE ENVIRONMENTAL MANAGEMENT

TUI BLUE
Side

WORLD FOR US

Scanning and archiving take place digitally rather than on paper. We use telephone, online and face-to-face feedback
N instead of paper surveys. Regular staff clean-up activities around the hotel reduce environmental harm and raise
awareness. We favour regional suppliers to reduce carbon emissions.

BILITY PRACTICES

SUPPLIER SHARE

= MANAVGAT = ANTALYA = OTHER

W»

#9 Yazdirmadan énce ¢evremizi diiginelim / Before printing think about the environment

Our emails include an environmental reminder.
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TUI BLUE

Side WORLD FOR US

At the restaurant entrance, we show daily food leftovers and how many people they could feed to encourage guests to
prevent waste. Water-saving visuals appear in guest rooms, public and staff areas. Bicycle rental and guidance on

V)

— public transport help minimise car use. Restaurants and bars use purified water instead of packaged water. Low-
E_ energy lighting, solar hot water and automation systems save energy throughout the property. We omit toilet hygiene
= E bands in rooms to reduce paper waste.

BILITY PRACTICES

EVEN A DROP IS VALUABLE!

We invite you to save water.

AUCH EIN TROPFEN IST WERTWL
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WORLD FOR US

Laundries use fabric bags instead of plastic bags. Management offices use pencils instead of ballpoint pens. Guest
information and special-day greetings appear interactively on televisions rather than paper. QR-code surveys replace
printed room questionnaires. Disposable slippers are supplied only on request or for VIP guests. Microfibre dry
cleaning and vacuuming reduce water use. Minibars have ventilation rather than enclosed cabinetry. During room
cleaning, air conditioning is switched off and windows opened for natural ventilation. Entrance doors use buttons
instead of automatic sensors. Bulk toiletries in rooms prevent waste.

e

PRESS THE BUTTON TO OPEN

THE DOOR
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ABILITY PRACTICES

¢ Ly

w

W

- EVENADROPISVALUABLE!
I§ — We invite you to save water.

= I

S4):- fes AUCH EIN TROPFEN IST WERTVOLL!
- - Wit laden Sie ein, Wasser 2u sparen
=

= - BIR DAMLAS! BILE DEGERLI

[a)

i ; - Sai suyy tasarrulu kullinmaya davet edryoru?

3

Every drop counts!

bk

PLEASE THROW THE TOILET PAPER IN THE RUBBISH BIN.
Thank you for your hedp

BITTE WERFEN SIE DAS TOILETTENPAPIER IN DEN MOLLEIMER.

Viehon Dank fOr thee Hilfe

TUVALET KAGITLARINI LOTFEN COP KUTUSUNA ATINIZ.

Yardenans Kin tesekdir odena

Wastewater conservation.

Examples of how we communicate our resource conservation goals to guests and employees:

Y

Please use only as much paper 25 you et
Let us protect our emironnest kyvoe

Protecting natural resources.
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S

USE ME AGAIN TOMORROW. THANK YOU, YOU MAKE THE DIFFERENCE
Upon your request we did not change your linens

JUST LlKE AT HOME. Should you choose to have your linens changed

tomorrow, please place this card on the bed

HIES
|

If you still want to have your towels replaced,

DI(‘JS'} pia(e them on the floor. Togwther we can n-dua detergent use and save
millioms of liters of water.

)

BENUTZEN SIE MICH MORGEN NOCHMAL.
GENAU WIE ZU HAUSE.
Machten Sie lhre Handticher dennoch

Y ACTIV
A

2 B
} K8

ausgetauscht haben,

ILITY PRACTICES

‘ ’ILIT

legen Sie s bitte auf den Boden

HAVLULARINIZI YARIN TEKRAR KULLANIN.
TIPKI EVDE OLDUGU GiBI.
Yine de haviulannzin degismesini istiyorsaniz,

latfen onlan yere birakiniz

We explain how guests can support our efforts to protect
natural resources, leave the choice to them and invite their
participation.
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PROMOTING CULTURAL HERITAGE

PROTECTED NATURAL SITES

These are areas above ground, underground or underwater from geological,
prehistoric or historic periods that merit protection for their rarity,
characteristics or beauty. Natural sites fall into three categories: strictly
protected sensitive areas, qualified natural conservation areas, and
sustainable conservation and controlled-use areas. Assessment requires
consultation with relevant institutions according to the area's
characteristics.

Our property lies within the natural protected area designated by the
Ministry of Environment and Climate Change in Manavgat, Antalya. We
comply with statutory protection requirements, hold the necessary permits
and undergo frequent Ministry inspections.
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TUI BLUE
Side

Through this report, information in guest-accessible areas and our website, we inform guests about the region’s
natural, historic, tourism and archaeological attractions, traditions, local communities, distinctive features, excursions,
sports and cultural activities, and transport.
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At Emir Hotels, we protect and promote our cultural heritage. Elements reflecting Turkish culture throughout our hotel
introduce it to our guests.

BILITY PRACTICES




PUBLIC TRANSPORT INFORMATION

Buses from Manavgat Bus Station serve destinations throughout Turkiye. Local and intercity travel from Manavgat is convenient, with frequent,
affordable public transport connections.
TUI BLUE SIDE

Side Minibuses from Manavgat to Side depart every 15 minutes. The 7 km journey takes about 20 minutes. From Side Bus Station, trams leave every 5
minutes and reach central Side in about 3 minutes.
KUMKOY
Minibuses from Manavgat to Kumkoy depart every 20 minutes. The 18 km journey takes about 35 minutes.
TITREYENGOL
Minibuses from Manavgat to Titreyengél depart every 10 minutes. The 12 km route passes through Sorgun, Camlik, the hotels and Sorgun public beach
and takes about 35 minutes.
GUNDOGDU
Minibuses from Manavgat to GUndogdu depart every 20 minutes. The 19 km journey takes about 30 minutes.
COLAKLI
Minibuses from Manavgat to Colakli depart every 20 minutes. The 15 km journey takes about 25 minutes.
EVRENSEKI
Minibuses from Manavgat to Evrenseki depart every 20 minutes. The 13 km journey takes about 20 minutes.
MANAVGAT WATERFALL
Minibuses from Manavgat to the waterfall depart every 15 minutes. The 8 km journey takes about 10 minutes.
ALANYA
Minibuses and buses from Manavgat to Alanya depart every 30 minutes. The 65 km journey takes about 55 minutes.
ANTALYA
Buses from Manavgat to Antalya depart every 20 minutes. The 70 km journey takes about 55 minutes.

3UJ¢
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BILITY PRACTICES

SPECIAL DAYS AND AWARENESS REMINDERS

World Environment Day
International Day of Non-Violence

World Habitat Day

World Animal Day
International Day of the Girl Child
International Day of Rural Women

World Savings Day
National Afforestation Day
World Children's Day

International Day of Persons with Disabilities
Women'’s Rights Day

Human Rights Day
International Animal Rights Day

World Water Day
World Cleanup Day

4 EKIM e

October 4th World Animal Protection Day

Bu evrende Yalmiz 1)L'éii“/4. Bu Dinva Hepimizin! 4 Ekim
Dinyva Havvanlarn Koruma Giind

Yollanmzn kesigtigi. birbirimizin heyatine ortak oldugumuz dostlarimazle tamigmeak
ister misinz?

Stop Food Loss And Waste.
ForThe People. For The Planet.

flll Gida IsreneAzaitma v2 [n'eme Farioadel i Sdni

We use posters, visuals and social media to inform employees and guests about special and themed days,
encourage participation and provide reminders.



3 lJ ( Information for our guests about our approach to animal
TUI BLUE rights:

ANIMAL RIGHTS AND OUR ATTITUDE TO ANIMALS

A human-oriented environmental protection policy also brings into question the protection of animals as part
. of the environment. The feeling of pity for animals and ethical values have had important effects on the
SIdE emergence of animal rights. However, animal protection is the result of sustainability concerns rather than
ethical values. Ecological balance must be protected in order to sustain life on earth. The concept of ecological
balance covers all living and non-living nature. As a result of this approach, we adopt an environment-centered
approach in which people are a part, rather than peopl iented envir t. Therefore, we see the rights
granted to animals as a result of animals being a part of all nature just like humans. Article 56 of our
Constitution; It includes the provision “Everyone has the right to live in a healthy and balanced environment”.
In addition, Article 169 of the Constitution; “The state enacts the necessary laws and takes the necessary
m measures for the protection of forests and the expansion of the fields... No activities and actions that may
Ll-l harm the forests cannot be allowed,” it says. The environment and forest are unthinkable without animals. In
— this respect, our Constitution envisaged the protection of not only the animals themselves, but also their
habitats. Within this framework drawn by our Constitution, we see animal rights as an inseparable part of
human rights and declare that we are against any kind of exploitation of animals.

TIERRECHTE UND UNSERE EINSTELLUNG ZU TIEREN

Eine am Menschen orientierte Umweltschutzpolitik stellt auch den Schutz der Tiere als Teil der Umwelt infrage. Das
Mitleid mit Tieren und ethische Werte haben wichtige Auswirkungen auf die Entstehung von Tierrechten gehabt.
Tierschutz ist jedoch eher das Ergebnis von Nachhaltigkeitsbedenken als von ethischen Werten. Das 8kologische
Gleichgewicht muss geschitzt werden, um das Leben auf der Erde zu erhalten. Der Begriff des okologischen
Gleichgewichts umfasst die gesamte belebte und unbelebte Natur. Als Ergebnis dieses Ansatzes verfolgen wir einen
umgebungszentrierten Ansatz, bei dem Menschen ein Teil und nicht eine personencrientierte Umgebung sind.
Daher sehen wir die den Tieren gewahrten Rechte als Folge davon, dass Tiere ebenso wie Menschen Teil der
gesamten Natur sind. Artikel 56 unserer Verfassung es enthalt die Bestimmung ,Jeder hat das Recht, in einer
gesunden und ausgewogenen Umwelt zu leben”. Dartber hinaus Artikel 169 der Verfassung ,Der Staat erlasst die
erforderlichen Gesetze und ergreift die erforderlichen Mafnahmen zum Schutz der Wilder und zur Ausweitung der
Felder ... es sind keine Aktivititen oder Handlungen erlaubt, die den Waldern schaden kénnen." Umwelt und Wald
sind ohne Tiere undenkbar. Insofern sieht unsere Verfassung nicht nur den Schutz der Tiere selbst, sondern auch
ihrer Lebensrdume vor. Innerhalb dieses durch unsere Verfassung gezogenen Rahmens sehen wir Tierrechte als
untrennbaren Teil der Menschenrechte und erkléren uns gegen jede Art der Ausbeutung von Tieren.

LITY PRACTICES
TIV

HAYVAN HAKLARI VE HAYVANLARA KARSI TUTUMUMUZ >

Insan odakli bir ¢evre koruma politikasi, hayvanlann ¢evrenin bir pargasi olarak korunmasini da glindeme getirir.
Hayvanlara karsi acma duygusu ile etik deferlerin, hayvan haklannin ortaya ¢tkmasinda énemli etkileri olmustur.
Ancak, hayvanlann korunmas: etik deferlerden cok, srddrilebilirlik endisesinin sonucudur. Dianyada yasamin
stirddrlebilmesi igin ekolojik dengenin korunmast gerekmektedir. Ekolojik denge kavrami, tim canli ve cansiz dogayi
kapsamaktadir. Bu yaklasimin sonucu olarak insan odakl gevre yerine, insanin da bir parcasi oldugu cevre merkezli
bir anlayts benimsiyoruz. Bu nedenle, hayvanlara taninan haklarin, hayvanlann da tipks insanlar gibi tim doganin bir
parcast olmalannin bir sonucu olarak gérilyoruz. Anayasamizin 56. maddesi; “Herkes, saglikh ve dengeli bir cevrede
yasama hakkina sahiptir® hdkmin(G icermektedir. Buna ek olarak, Anayasa’'nin 169. maddesi; “Devlet, ormanlann
korunmast ve sahalann genisletilmesi igin gerekli kanunlan koyar ve tedbirleri alir... Ormanlara zarar verebilecek hicbir
faaliyet ve eyleme misaade edilemez... “demektedir. Cevre ve orman hayvansiz ddsinilemez Bu agdan Anayasamiz
hayvanlarin yalnizca kendilerinin degl, ayn zamanda onlann yasam alanlannin da korunmasini &ngdrmistir.
Anayasamizin ¢izdi§i bu cerceve icinde, hayvan haklanni insan haklannin aynimaz bir parcasi olarak goériyor,
hayvanlaria ilgili her tOrld sémiraye karsi olduumuzu bildiriyoruz.

@
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ABILITY PRACTICES

OUR PET FOOD MACHINE TURNS
LEFTOVERS INTO ANIMAL FEED

Yemek Arviklarmdan Knpck Mamasma: Stirditriilebilis |il.‘:c

Giden Yolda Bir Adim

Mutfaldanmzdan ertan yamekleri israf etmek yerine, bu gide maddelarini kdpak
mamalarine d3nlgtirdyor ve sokakts yagayan canlanmzls paylagiyoruz.

Living close to nature reminds us that we share our
ecosystem and community with other living beings.
Humans, animals, plants and natural elements form an
interconnected whole. Including the animals around us in
our lives reflects this responsible, caring approach. We
respect their rights and needs and value all living beings
equally. At Emir Hotels, protecting nature and other living
beings is our responsibility.

Our sustainability approach also includes improving the
quality of life of the animals around us, alongside protecting
nature.

Instead of wasting kitchen leftovers, we turn them into dog
food and share it with stray animals. This supports animals
in need while minimising food waste.
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ITY PRACTICES

At Emir Hotels, we value nature,
maintain all garden plants
regularly, monitor and present our
plant diversity, and track the
proportion of native species.

= TOTAL INVASIVE SPECIES
= TOTAL DROUGHT-TOLERANT SPECIES
= TOTAL NATIVE SPECIES
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We continually develop our sustainability approach. All lawns in our hotel garden use Zoysia grass.
Zoysia grass is attractive and environmentally friendly. Its low water demand conserves resources, while
slow growth requires less frequent mowing and less energy;,
creating a sustainable garden.
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OUR HUMAN RESOURCES APPROACH

At Emir Hotels, our employees are our most important resource.
Performance assessment, training, career management, employee safety and social and additional
benefits are ongoing priorities.

Recruitment
Recruitment follows the framework established by Human Resources and Training. Assessing general
ability, fairness, non-discrimination and objectivity are central to our hiring decisions.

Performance Assessment and Fair Pay

Performance reviews give employees and managers dedicated time to discuss strengths,
development needs and career plans. We conduct reviews twice a year.

Before starting work, employees receive information on pay, working conditions, hours and payment
dates.

Human Resources handles all personnel matters for employees of different countries and
nationalities in accordance with legal procedures. All employees receive equal opportunities,
regardless of personal characteristics. Non-discrimination on grounds such as nationality, race,
language or religion is a core principle.
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TUI BLUE

Our Training Mission

Side Our mission is to develop colleagues’ job skills and potential so they can also contribute to our
company’s progress.

Our hotel offers a carefully planned development and reward system that enables employees to
grow, reach their potential and build successful, fulfilling careers in hospitality.

We implement various training programmes to improve professional skills, strengthen occupational
health and safety awareness and sustain service quality.

Core Training: Mandatory programmes include orientation, departmental on-the-job training,
refresher courses and quality systems training.

Protection and Prevention: Training covers fire safety, health and life safety, first aid, emergency
and crisis management, hygiene and sanitation.

Development Programmes: Based on employee needs, we offer train-the-trainer courses,
management and leadership, personal development, technical and vocational training, and foreign
language support.
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Our Domestic Employees

TUI BLUE
Side EMPLOYEES BY PROVINCE
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We place particular emphasis on employing local residents.
Our regional employment figures are:
54% from Manavgat/Antalya
46% from other provinces and districts



OUR EMPLOYEE PROFILE
Our International Employees

¢

We value equal opportunities and offer employment without discrimination based on religion, language or race.
International employees represent 15% of our workforce.




OUR EMPLOYEE PROFILE
Our Share of Female Employees
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Emir Hotels provides an inclusive workplace and supports local employment and women's employment. Social
responsibility projects also contribute to community development and create a positive local impact.
Our female employment figures are:
23% female employees
10% female managers
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TUI BLUE Employee of the Month and Staff Celebration
Side At the end of each month, we select an Employee of the Month and present
the award set by management for that year at our staff celebration.
We consider the following criteria for this award:
e Work discipline
e Communication
e Performance above expectations
e Efficient use of resources
e High guest satisfaction
e A friendly manner
e Improvement and development efforts

l Sayin

I igletmemizde goslerdiiniz azverik calismalanniz, futum ve davranglannaia
MAYIS 2025 AYIN CALISANI se¢idiinzden dolay,

' sahsiniza igletmemz adina tegakkar eder, baganlannizin devamini dienz

Sn
Grup Genal Modir
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TUI BLUE

Congratulating employees who have become parents:

Side At the monthly staff celebration, we congratulate colleagues who became parents that month and present the gift
selected by management.

We consider the following criteria for this award:

PRACTICES

AICENIZIN YENT BIREGIVLE
MUILY, SAGLIKLI, HUZURLU BIR.
VASAM GECIRMENIZ DILEGIVCE.

emir

Notels
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TR Birthday Celebrations
Side We regularly organise events to strengthen employee motivation and team spirit.
Monthly birthday celebrations are one example. Each month, we organise a celebration and cut a cake for colleagues
with birthdays that month.

ILITY PRACTICES
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Mother’s Day and Women's Day Celebrations
On Mother's Day and Women's Day, we give flowers to all female employees, organise entertainment and cut a
celebration cake.
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New Year Celebrations:
We organise staff entertainment and a New Year raffle with gifts. On behalf of our Board, we wish all employees a
happy New Year and send cards to managers.

MUTLU YILLAR

</
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SPECIAL DAYS AND EVENTS

Wedding Congratulations
When employees marry, we send congratulatory flowers to their wedding on behalf of our Board.
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Side School Supplies Support
Before each academic year, we provide school supplies support for employees’ children in education, from
primary school to university.




OUR SOCIAL SUPPORT PRACTICES FOR EMPLOYEES

Scholarship Support
We regard education as a vital investment in the future of individuals and society. We provide
scholarships during the academic year to employees’ children who meet the specified criteria.
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TUI BLUE
Side Ramadan Shopping Cards
During Ramadan, all employees and managers receive a shopping card with a value determined by the Board.

BILITY PRACTICES
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TUI BLUE
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WE BELIEVE TRAINING SHOULD TURN KNOWLEDGE INTO ACTION

We inform employees about our current and planned sustainability measures and invite them to support
implementation.

Energy Management Training Women's Rights Training Environment and Waste
Management Training



3 lJ ( Our Human Resources, Quality, Training and Development teams work to develop the industry’s best
workforce and support continuous growth. We aim for every training programme to make a difference in
TUIBLUE employees’ lives and create value for our organisation. Examples include:

Side

Chemicals and Safe Use
Training

Hazardous Materials
Safety Training

Pest Control Training

Fire Safety Training
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Discriminatory laws against
women exist in 54 countries.
An "honour defence”
appears in the criminal laws
of Peru, Bangladesh,

Women account for
two thirds of over one
billion adults who

Argentina, Ecuador, Egypt, Women make up cannot read or write
Guatemala, Iran, | l, i
uatema’a, ‘ran, Israe 80% of refugees. and have been denied Although one third

Jordan, Syria, Lebanon and
Venezuela.

One in three
women worldwide

experiences
violence at some
point in her life.

Women make up
70% of the 1.2
billion people

living in poverty.

education. of journalists are
women, only 1% of
section heads,
editors or owners
are women.

Female university
graduates earn 20%

less than men. This gap One in five women
rises to 31% within 10 .
years. experiences
harassment or
attempted rape at

some point in her
life.




STUDENTS FROM VILLAGE SCHOOLS STAY AT OUR HOTELS
TUI BLUE

Side
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Each year, we contact schools in different regions of Turkiye.
We offer village school students accommodation and holidays at our hotels. During their
stay, we organise excursions to introduce our region’s cultural, historical and natural

attractions, alongside enjoyable activities.

TR S ey o\ PR —




3 lJ ( WE SUPPORT STUDENT INTERNS

TUI BLUE
Side

(%2)

L

=

G

< M
m -——
o
=

Each year, we contact schools in different regions of Turkiye.
We are pleased to welcome students as interns and support their
professional development.

Orientation training first introduces interns to our corporate
E?.- identity, policies and activities.
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emir

Our annual university visits introduce young people to tourism and KARIYERINE EMIR HOTELS
. ) : ILE YON VER
raise industry awareness. We listen to students, answer their

questions and guide their career journeys, helping bring young, m =
skilled people into tourism. e V7 L

ILITY PRACTICES

Parortes Katilim Kazanimlars:
2702025 > s,kgw Biling ve Gergek
G) o ve Rehberlik

@ rids ﬂ‘m smm“usm

.‘mw .




3 lJ ( WE INVITE LOCAL SCHOOL STUDENTS WITH DISABILITIES TO OUR HOTEL
TUI BLUE

At Emir Hotels, we combine sustainability with social projects. We

invited local schools and organised entertainment at our hotel for

children with disabilities, who designed and presented costumes
made from waste.

LITY PRACTICES
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TUI BLUE WE WELCOME LOSEV TO OUR HOTEL

Side

We hosted LOSEV and a solidarity stand supporting children with

leukaemia. The stand sold LOSEV products, and hotel employees
contributed by purchasing items.

LOSEV

_osemili (;ocuklarVakh
www.losov.otg.tr
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BILITY PRACTICES

OUR EMPLOYEES JOINED THE RUN ORGANISED BY TEMA FOUNDATION

We support nature and follow TEMA Foundation
activities. Hotel employees took part in the
EM'R HOTELS RUNTALYA race in Antalya organised by TEMA.
Participants raised donations on behalf of our

Runtalya Maratonu'nda hotel.

TEMA Vakfi icin kosuyor.

" HDANA YAMADAN BIRLIKIE' -
" HAREKEJEGEGEU!M.

wumt | WO @ €tk TFM‘ ’




3UJ¢

WE ORGANISE A KITE FESTIVAL
TUI BLUE

Side

Emir Hotels World For Us Ugurtma Festivall As part of World For Us and our sustainability
work, we organise a kite festival with TEMA

Foundation on 23 April, National Sovereignty and
Children’s Day. We invite local schools and ask that
ULUMALIM!

all kites be made from waste to teach children

about sustainability.

24 Nisan Saat: 11:00

ABILITY PRACTICES

e WORLD

emir




3 lJ ( OLIVE FESTIVAL

TUI BLUE

Side Our Olive Festival celebrated olives and olive oil culture, an important regional agricultural heritage,
with guests and employees. We aimed to support local production and promote the region’s cultural
and culinary values.

Binle Hotels olarak, doganin bereketind,
Smegin mutiolugunu v paylasmanmn
coskusunu birlikee kutluporus!

B e L
B, s o A B N beati ol

WORLD 1":—: =
FOR US " .
OLIVE == 6= 7=

FESTIVAL —_

— WORLD
[ [

TUI BLUE XANTHE | 22 EXIM CARSAMEA | £330 - 17.00
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3ILITY PRACTICES
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SCHOOL PAINTING AND RENOVATION

The Emir Hotels Social Events Committee, colleagues and their families volunteered for a meaningful
social responsibility project, helping paint and renovate a school for our children’s future. We helped
create a more attractive, functional learning environment. We thank every colleague and family member
who supported this effort with teamwork, solidarity and social responsibility. Together, we spread
kindness.




3lJ( ENVIRONMENTAL AWARENESS AND TREE PLANTING WITH PRIMARY SCHOOL CHILDREN
TUI BLUE AND TEMA FOUNDATION

Side

Together with TEMA Foundation, we welcomed children from local primary schools to our hotel.
Planting saplings together encouraged a love of nature, raised environmental awareness and
highlighted the importance of leaving a greener world to future generations.




3 lJ ( SENIORS’ DAY EVENT WITH A LOCAL CARE HOME

TUIBLUE
Side For Seniors’ Day, we welcomed residents of a local care home to our hotel. We spent enjoyable time

together and shared conversations, celebrating the importance of affection, respect and solidarity.

BILITY PRACTICES
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Forests provide many ecosystem services for nature and
people, including habitats, oxygen and water production,
soil protection, biodiversity, carbon storage, nutrient
cycling, timber, air purification, recreation and education.
We have made regular support for TEMA Foundation
afforestation projects an ongoing objective.

Examples of our support for afforestation projects:

BLUE SIDE OTEL
DEMIRCI TURTES.ISLAS.
SIZIN ADINIZA

ESKISEHIR CUKUROREN-2
HATIRA ORMANI'NA
30
ADET FIDAN BAGISLAMISTIR.

G[L[C[K KUSAKLARA DAHA
YASANABILIR BIR DUNYA BIRAKMAK
UZERE YAPILAN BU KATKIYA VESILE

OLDUGUNUZ ICIN TESEKKUR EDERIZ.

Deniz Atag

Yainetim Kurulu Bagkam

T°MA ¢

temaorgtr | 9 M B temanki

bagis@temaorgtr | 02122910090
15536205 4




3 lJ ( BOTTLE CAPS HELP OVERCOME LIFE'S BARRIERS!

TUI BLUE

Side We collect plastic bottle caps at our properties as part of the Plastic
Cap Project.
We invite guests and employees to support this project.
Through the Manavgat Association for Persons with Disabilities, we
help provide manual and powered wheelchairs to people in need.

i

N\ S
T

BILITY PRACTICES
S

TESEKKUR EDERIZ
DEMIRCI TURISTIK TESISLERI ISL. A.S.
TUI BLUE SIDE OTEL

Bir Kapak Bir Umut projesi kapsaminda,
engelsiz bir yasam desteklediginiz igin tegekkir ederiz.

Denlz YILMAZ
Vi U s i Raihate
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BILITY PRACTICES

EMIR HOTELS AT THE TOURISM EMPLOYMENT FAIR

We took part in the Manavgat Employment Fair attended by students and local residents.
We introduced our businesses to students and held interviews. We are pleased to help new graduates and young
people enter tourism.



SUSTAINABLE PURCHASING
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We apply a sustainable approach throughout
procurement, favouring environmentally friendly,
ethical and local sources at every stage.

We assess suppliers as part of our procurement
management requirements.

When selecting suppliers under our purchasing
specifications, we prioritise:
Compliance with legislation, ISO 14001
Environmental Management certification,
internationally recognised environmental
certifications such as FSC (Forest Stewardship
Council), MSC (Marine Stewardship Council), ASC
(Aquaculture Stewardship Council) and organic
certification, and ISO 22000 Food Safety
Management certification for food suppliers.
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OUR SUPPLIERS

We contribute to regional trade.

We make a point of working with nearby local suppliers.

The number of guests and employees at our hotels increases the
region’s population and economic potential.

Working with local suppliers also helps minimise CO2 emissions from
delivery vehicles and reduce environmental impacts.

We inform suppliers by email about our sustainability and energy
approach.

2%

58%

= MANAVGAT = ANTALYA OTHER

Our regional supply chain breakdown is:
40% Manavgat region
58% Antalya region
2% nationwide in Tirkiye

emir
U BLUE TUIBLUE
Sicke Kaothe sense
Bilgilendirme Kapsami 1SO 50001 EnYS, Surdurilebilirlik, Cevre ve Kalite Yonetim Sistemleri
Bilgilendirme lgerigi 1S0O 50001 EnYS, Surdurilebilirlik, Cevre ve Kalite Yonetim Sistemleri

Standartlarimiz dogrultusunda tedarikcilerimizden beklentilerimiz
Bilgilendirme Tarihi 19.03.2026

Degerli Is Ortaklanimiz ve Tedarikgilerimiz,

Emir Hotels olarak; I1SO 50001 Enerji Yonetim Sistemi, Strduralebilirlik vizyonumuz ve Kurumsal Kalite
S imiz ve politikalanmiz kapsaminda operasyonlanmizi titizlikie ve cevreye, topluma deger katma hedefiyle
yurlitiyoruz.

Kuresel iklim krizi ve sinirh dogal kaynaklar, enerji verimliligini ve sGrdurulebilirligi bir tercih degil, zorunluluk haline
getirmistir. Kalite standartlaninmizla hizmet surekli iyilesmeyi hedeflerken, strdirdlebilirlik vizyonumuzla karbon
ayak izimizl azaltmay ve dogal kaynaklarimizi korumay gorev billyoruz.

Bu yolculukta gelecek karsi sorumlulugumuzun bilinciyle, kaynaklanmizi verimli kull k ve hizmet
kalitemizi en ust seviyede tutmak adina siz degerli paydaslanmizin da bizimle ayni hassasiyeti paylagmasini ve
destek olmasini onemsiyoruz.

Bu kapsamda, is birlifimiz siiresince sizlerden beklentilerimiz soyledir:

*  Tedarik edilen driin ve hizmet sureglerinde, lojistik kaynakli karbon salinimini ve enerji israfimi onlemek adina
teslimat/termin degisikliklerini tarafimiza 6nceden bildirmeniz,

o Cihazlarimzz Gzerinde gerceklestirecediniz her tarlU bakim ve teknik islemde enerji verimliligini gozetmenizi,
bu konudaki iyilestirme onerilerinizi ilgili birmlerimize iletmeniz,

« Op yonlanmiz dahilinde kull aginiz ekip ve mal; . enerji verimliligi ylksek ve gevre dostu
{sturdurdiebilir) secenekleri onceliklendirmeniz ve ahk yo |, geri do irilebilir ambalaj kull, su
tuketimini ve karbon ayak izini azaltmaya yonelik faaliyetlerinizde bizlerle is birigi igerisinde olmaniz,

*  Tum surecierde kalite sistemlerimize uygun, dirist ve ylksek standarth bir hizmet disiplini sergilemeniz ve
@da glvenligi kapsaminda tedarik slreglerinde hijyen ve soguk zincir gibi kritik kontrol noktalanina tam uyum
saglamanz.

lard

Ortak hedeflerimize sagladighniz katkilar ve cevreye duyarl yaklagiminiz igin tegekkur ederiz.
Isbirligimiz ortak bagarimizin temelidir.

Saygdanimizla,
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iy Single-use products are used once or briefly before disposal. Their environmental and health impacts are global and
ae

can be serious. They are more likely to enter our seas than reusable alternatives.
We aim to join the global effort against waste pollution by reducing the volume and environmental impact of single-
use products.

We monitor and record total and per capita single-use product consumption monthly and annually and aim to expand
and improve reduction measures.

ILITY PRACTICES

We monitor monthly and annual single-use material consumption as
shown in this example:

PLASTIC PRODUCTS Per capita consumption

COASTER
536

PAPER CUP 0.18 L/ 7 OZ
2,15

PAPER CUP 12 OZ
0,05

DISPOSABLE CUTLERY BAG
0,00

PAPER DOILIES 32-45, PACK OF 100
0,03

DISPOSABLE BABY BIB
0,00

ORGANIC PAPER STRAW

0,64
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TUI BLUE
Side WE MONITOR SINGLE-USE PRODUCTS AND CHOOSE PRODUCTS THAT REDUCE WASTE
Our waste reduction and management practices include steps to reduce single-use products:
Refillable dispensers replace single-use toiletries in all rooms.
% We use paper straws instead of plastic straws.
P Melamine cups reduce the use of disposable paper and plastic cups.
= 4

A purification system at the restaurant service bar lets us serve water in jugs and reduce plastic bottles.

BILITY PRACTICES

o
o
Z
g
él
g




3UJ¢

TUI BLUE
Side

ABILITY PRACTICES

HOW WE COMMUNICATE WITH STAKEHOLDERS

With Employees
Individual discussions, team meetings, training, workshops, performance reviews, career development meetings
and activity reports

With Guests
Individual discussions, surveys and social media

With Suppliers
Individual discussions, purchasing specifications, supplier assessment /
meetings /

/

Social projects, activity reports, meetings and social media | O O
| ’
With Public Authorities O a D

Meetings, activity reports,

With Universities and Academics \ /
. . S /
-

With Local Communities

Internship programmes, conference and meeting participation, schola

a o
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BILITY PRACTICES

With hotel associations, municipalities, local district offices and authorities,
through our management team and appointed representatives, we collaborate on:

Promoting the region,
Protecting local resources and facilities,
Mutual support in the region,
Resolving major local issues,
Protecting historical and cultural assets,
and raising local awareness.
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